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Regulation No. 125
{E.C. Under 16-04-2010)

LATE PRAKASHWATI MISRA GOLD MEDAL

Doner - Shr Subhash Misra, Advocate
| Saket, 59, Aishwarya Residency,
G.E. Road, Telibandha, Raipur {C.G.)
Mob. No. - 94252-04625

Value of Endowment - Rs. 50,000.00 {(Rs. Fifty Thousand Only)
Award - One Gold Medal

1. The Endowment shall be called "Late Prakashwati Misra, Gold Medal" and it shall be
inscribed on one side of the Medal.

2. The net income accruing from endowment every year shall be utilized for the award of

Gold Medal at the annual convocation of the University to the female examinee securing
highest aggregate marks but not lower than 60% if total aggregate marks at B.ALL.B.

(All years) Examination in first attempt.
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of para-2Z2, such an examinee who is younger or youngest in age, shall be awarded gold

medal.
4. The award of Gold Medal shall commence for B.A. LL.B. examination 2010.
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Reguiation No. 126
(E.C. Under 18-05-2010)

LATE PRAMOD SHARMA GOLD MEDAL

Donor - Smt. Mamta Sharma,
H.No. - 872, Sundar Nagar,
Raipur - 492003
Mob. No. - 92294913

Value of Endowment - Rs. 50,000.00 {Rs. Fifty Thousand Only)
Award - One Gold Medal
1. The Endowment shall be called "Late Pramod Sharma, Gold Medal” and 1t shall be

inscribed on one side of the Medal.

2. The net income accruing from endowment every year shall be utilized for the award of
Gold Medal at the annual convocation of the University to the Student who secure
highest percentage of marks in M.A./M.Sc. (Mathematics} Course examination run in the

oSchool of studies in Mathematics of Pf. Ravishankar Shukla University Raipur from

2010.

3. In the event of two or more examinees being eligible for the award under the provisions
of para-2, such an examinee who is younger or youngest in age, shall be awarded gold
medal.

4. The award of Gold Medal shall commence for M.A./M.Sc. (Mathematics) Examination of

5.0.5. Mathematics, Pt. Ravishankar Shukla University, Raipur.
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Regulation No. 127
(E.C. Under 23- 11 -2010)

LATE KRISHNA KISHOR SHRIVASTAVA GOLD MEDAL

Doner - Shri Anurag Shrivastava,
' Anugrih, New Shanti Nagar
~ Raipur - 492007
- Mob. No. - 9425202588

0771-2425448

4093388
Fax - 0771-4066141
Value of Endowment - Rs. 50,000.00 {Rs. Fifty Thousand Only)
Award - One Gold Medal
1. The E£ndowment shall be called "Late Krishna Kishor Shrivastava, Gold Medal” and it
shall be inscribed on one side of the Medal.
2. The net income accruing from endowment every year shall be utilized for the award of

Gold Medal at the annual convocation of the University to the Student who secure highest
percentage of marks in M.5c. Physics Semester System examination of the U.T.D. Pt.
Ramshankar Shukla University, Ra:pur prowded that the candidate has passed the

examination-in-the At HAE w Yeerrtdee - e ATV U - Vet Gf

examination, it would be awarded to the candidate who fulfills above mentioned criteria in
the existing system at the time.

3. In the event of two or more examinees being eligible for the award under the provisions of
para-2, one who is younger or youngest in age, shall be awarded gold medal.
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Regulation No. 128
(E.C. Under 23-11 -2010)

MAYANK RAJPUT MEMORIAL GOLD MEDAL

Doner - Dr. S.K. Rajput
. € 1/2, Vimla Vihar, Kanchnganga,
Phase -ll, Pt. R.S.U. Raipur
Nob. No. - 94252-11073
0771-2262575
Value of Endowment - Rs. 50,000.00 (Rs. Fifty Thousand Only)
Award - One Gold Medal

The Endowment shall be called "Mayank Rajput Memorial, Gold Medal" and it shall be
Inscribed on one side of the Medal. ,

2. The net income accruing from endowment every year shall be utilized for the award of
Gold Medal at the annual convocation of the University to the Student who secure. highest
percentage of marks in M.Sc. Computer Science Examination of the Pt. Ravishankar
Shukla University, Raipur, provided that the candidate has passed the examination in the
first attempt. :

3. In the event of two or more examinées being eligible for the award under the provisions of
para-2, one who is younger or youngest in age, shall be awarded gold medal.
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Regulation No. 130
Staff Council
(E.C. Dated 29-04-2011)
(U/S section 24 (xiv) of Chhattisgarh Vishwavidyalaya Adhiniyam-1973)

1. Title: constitution and function of Staff Council

2. Definition: There shall be Sraff Council in every School of Study/ Institute existing on the

campus of Pt. Ravishankar Shukla University, Raipur,

Composition: All members of the regular teaching staff shall constitute the Staff Council.

4. Subject to the provisions of the Act, the Statutes and the Ordinances of the University, the HoD
shall act as Chairperson-in-council in respect of matters on which Staff Council is required to
take decisions.

1, The HoD shall be the ex-officio Chairman of the Staff Council.

11. The council Shall elect its Secretary (from among its members), who shall hold office for
a term of one year. The Secretary may be re-elected for a second term but no person shall
hold office of the Secretary for more than two consecutive terms.

L

1. The Staff Council shall meet every month under the chairmanship of the HoD), Preferably
in the last week, serving a notice to the members at least before 24 hours.

iV, Minimum three members (ncluding the Chairperson) shall be required to form the
quorum of the meeting.

v, If the number of regular teaching staff is less than three in any School/Institute,

members from allied subjects/adjacent departments will be co-opted in the Staff
Council with the sanction of the Vice-Chancellor.

vi. All proceedings of the Staff Council shall be recorded in a Staff Council Register, under
the direction of the Secretary, Staff Council.
5. (a) Subject to the provisions of the Act, the Statutes and the Ordinances of the University,
the Staff Council shall take decisions in respect of the following matters:
1. Organizing admission of students.
ii. Preparation of time-table.
1i1. Allocation of curricular and extra-curricular work of teachers not involving
payment of remuneration.
iv. Organizing extra-curricular activities, including cultural activities of students,
sports, games, and academic societies.
V. Preparation of annual budget & Annual verification of stock.
V1. Monitoring of continuous assessment of students and Collection of feedback
from students, parents, alumn & employers.
Vii. Preparation of Resource Persons list, Alumni list and Organtzation of Alummni

Meet annually,
viil. Maintenance of the Departmental Activity Register (DAR}) (in both hard and soft

copies), in order to prepare monthly data for IQAC in the format specified in the
API Score, Appendix-II1, Table-1 of Ordinance-4.
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fouria o 9i|la (D.R.C)
(E.C. Dated 29-04-2011)

The Academic Council in its meeting held on April 23, 201! in Sir C.V. Raman Hall,
Science Block at 2.30 p.m. approved the following modified version of the minutes of the Standing
Committee meeting held on April 18 & 20, 2011 in the chamber of the Vice Chancellor.

The Committee has finalized the roles of DRC as outlined below:

. Constitution of DRC: It will be constituted according to provisions of the
Ordinance 45(2)

2. Role and responsibility of DRC: L. To prepare the list of eligible candidates.
2. To call all the eligible candidates {exempted

category and those eligible through the written test
for personal interview with prescribed proforma
dully signed by the candidate and the proposed
guide.

3. To provide all the eligible candidates with the list
of guides along with available research seats with
the guide, subject wise.

3. Written test will be conducted by the University and admission of eligible candidates for subject
concern will be finalized by the DRC of the concerned subject on the basis of interview.

4. Admission of the eligible candidates for Ph.D. course/Registration will be decided on the basis of

(1) mutual consent of the candidate and the guide as prescribed in the ordinance

45(4)
and (i) the performance of the candidate before the DRC committee.
5. Reservation policy of the state government will be applicable for admission of students in Ph.D.
program in each subject.
6. Eligibility of the candidate passed in the Ph.D. Entrance Examination will remain valid for two

consecutive academic sessions only.
7. In case of any dispute, decision of the V.C. will be final.
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Regulation No. 132
(E.C. Under - 04-06-2011)

DR. PRADEEP PANDEY MEMORIAL GOLD MEDAL

Doner - Dr. Mahadeo Prasad Pandey
Brahman Para, Raipur (C.G.)
Mob. No. - 93005-32060

Value of Endowment - Rs. 50,000.00 (Rs. Fifty Thousand Only)
Award - One Gold NMedal
1. The Endowment shall be called "Dr. Pradeep Pandey Memorial, Gold Medal" and it shall

be inscribed on one side of the Medal.

2. The net income accruing from endowment every year shall be utilized for the award of
Gold Medal at the annual convocation of the University to the examinee securing highest
aggregate marks but not lower than 60% of total aggregate marks of M.B.B.S. Final
Surgery Examination in first attempt.

3. N the even! of TWo or more examinees bemng-ehaibie-for-the-award-under-the provisions of
para-2, such an examinee who is younger or youngest in age, shall be awarded gold
medat.

4. The award of Gold Medal shall commence for M.B.B.S. Final Surgery examination 2011.

HIOARYE & ATSYTTHR,
GITURI R

CwEe TR RE /@ /201 XA, feqe T4 0 /08 /2011
yicrferta |
01. €I Wigled YHIE YISy, I 9T, YAQR (B.T)
02. U, TEUT |HE 9RE AT,
03. A f4TT g9, fazafdenera wenafae 9av, |
04,  WHE G /SHE WG /R e fdor /Ry SRl [ g,
05. @AY @ Gfa /EenRg © ol WErEe, o o
¢ <faviex yddl fAewafierey, o ©7) P gEEe U 3aed IEdwl &)Y

TN | % |

SRECEGICERCE S

! ahi OF/NkaramGe/197



maie LA b\ /& /2011 AR, @A T2, /06 /2011

|| STEREET | |
AT S5 HERT WIS UTRd & N QIO WAy g3 S WA sy @1 Wi H, W

TEE @ e ¥ geew it o fawaftarey wrefuReg @ dee feTTE 04062011 F

seefea fear Tar 2 gE ol 9@ 9A 201011 9 favafderey grr smarisa wem # urd
gl B ST WO Y GHel EARE A1 Qld GuRiE H§ e fear sem ) e
HHIPH Pl WNuAT AR @ 18 § -

Regulation No. 132
(E.C. Under - 04-06-2011)

DR. PRADEEP PANDEY MEMORIAL GOLD MEDAL

Doner - Dr. Mahadeo Prasad Pandey
Brahman Para, Raipur (C.G.)
Mob. No. - 93005-32060

Value of Endowment - Rs. 50,000.00 (Rs. Fifty Thousand Only)
Award - One Gold Medal

1, The Endowment shall be called "Dr. Pradeep Pandey Memorial, Gold Meda!" and it shall
be inscribed on one side of the Medal.

2. The net income accruing from endowment every year shall be utilized for the award of
Gold Medal at the annual convacation of the University to the examinee securing highest
aggregate marks but not lower than 60% of total aggregate marks of M.B.B.S. Final
Surgery Examination in first attempt.

3. In the event of two oF more examinees being-eligibte-for-the-award-upderthe provisions of
nara-2, such an examinee who is younger or youngest in age, shall be awarded gold
medal.

4. The award of Gold Medal shall commence for M.B.B.S. Final Surgery examination 2011.
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Regulation No. 132
(E.C. Under - 04-06-2011)

DR. PRADEEP PANDEY MEMORIAL GOLD MEDAL

Doner - Dr. Mahadeo Prasad Pandey
Brahman Para, Raipur (C.G.)
Mob. No. - 93005-32060

Value of Endowment - Rs. 50,000.00 {Rs. Fifty Thousand Only)
Award - One Gold Medal
1. The Endowment shall be called "Dr. Pradeep Pandey Memorial, Gold Medal" and it shall

he inscribed on one side of the Medal.

2. The net income accruing from endowment every year shail be utilized for the award of
Gold Medal at the annual convocation of the University to the examinee securing highest
aggregate marks but not lower than 60% of total aggregate marks of M.B.B.S. Final
Surgery Examination in first attempt.

3. N tThe eventolftwWwo o NrereeaTinees-beingoliagible forthe-award under the provisions of
para-2, such an examinee who is younger or youngest in age, shall be awarded gold
medal.

4. The award of Gold Medal shall commence for M.B.B.S. Final Surgery examination 2011.
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Regulation No. 133
(E.C. Under 12-03-2011)

AMITABH RATHORE MEMORIAL GOLD MEDAL

h
i

Donor ~ Komal Prasad Rathore,
Janheet Chouk, Kota,
Raipur
Mob. No. - 93030-04953
Vaiue of Endowment - Rs. 50,000.00 {(Rs. Fifty Thousand Only)
B.No./R.No. 3256/30 Dated- 27-06-2011
Award - One Gold Medal

1 The Endowment shali be called "Amitabh. Rathore Memeorial Gold Medal” and it shall
be inscribed on one side of the Medal.

2. The net income accruing from endowment every year shall be utilized for the award of
Gold Medal at the annual convocation of the University to the Student who secures
highest percentage of marks in M.Sc. Physics Examination of the Pt. Ravishankar Shukla
University, Raip vrovided that the candidate has-passed.-the examinationin the-first
attempt.

3. In the event of two or more examinees being eligible for the award under the provisions of
para-2, one who Is younger or youngest in age, shall be awarded gold medal.
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UNIVERSITY REGULATION No. 134

(EC Under 10.9.2010)

@

SELECTION PROCEDURES & SCORES FOR ACADEMIC PERFORMANCE INDICATORS (APIs) IN RECRUITMENTS

AND CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS OF UNIVERSITY f COLLEGE TEACHERS

- 1.1.0

SELECTION PROCEDURES:

1.1.1

| The overall selection procedure shall incorporate transparent, objective

ana credible methodology of analysis of the merits and credentials of the

- applicants based on weightages given to the performance of the candidate
in different relevant dimensions and his/her performance on a Scoring!
system proforma, based on the Academic Performance Indicators (API) as |

provided in the UGC Regulations (2010) in Tables I to IX of Appendix III.

In order to make the system more credible, assessment of the ability for

. teaching and/or research aptitude through a seminar or lecture in a class

room situation or discussion on the capacity to use latest technology in
teaching and research at the interview stage. These procedures can be
followed for both direct recruitment and CAS promotions.

1.1.2

The University shall adopt the Regulations for selection committees and
selection procedures through the respective statutory bodies incorporating
the Academic Performance Indicator (API) based Performance Based
Appraisal System (PBAS) at the institutional level for University to be
followed transparently in all the selection processes. The university shall
adopt the template proforma suggested by the UGC or may devise its own
self-assessment cum performance appraisal forms for teachers in strict
adherence to the API criteria based PBAS prescribed in the UGC
Regulations (2010).

1.1.3

The Internal Quality Assurance Celi (IQAC) shall act as the documentation

and record-keeping Cell for the University including—assistanrce—in—the

development of the API criteria based PBAS proforma using the indicative
template separately developed by UGC.

2.0.0

The minimum API score reguirements for various teaching and non-

teaching cadres, either through direct recruitment or through Career |

Advancement Schemes Regulations, shall be similar. However, since

teachers recruited directly can be from different backgrounds and '

institutions, norms for direct recruitment of teachers to different cadres
shall be in accordance with the Table Il {¢) of Appendix III of the UGC
regulations (2010), while norms for CAS shail be in accordance with the
Table II (a) of the said regulations.

2.1.1

!

A teacher who wishes to be considered for promotion under CAS may

submit in writing to the university/coilege, with three months in advance
of the due date, that he/she fulfils all gualifications under CAS and submit
to the university/coliege the Performance Based Appraisal System
proforma as evolved by the concerned university duly supported by all
credentials as per the API guidelines set out in these Regulations. In order

' to avoid delays in holding Selection Committee meetings in various

positions under CAS, the University/College should immediately initiate
the process of screening/selection, and shall complete the process within
six months from the date of application. Further, in order to avoid any
nardships, candidates wno fulfill all other criteria mentioned in these
Regulations, as on 31 December, 2008 and till the date on which this

Regulation is notified, can be considered for promotion from the date, on |

—_———— e o me—r—————— - s
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or after 31 December, 2008, on which they fulfill these eligibiiity
conditions, provided as mentioned above.

' Candidates who do not fulfill the minimum score requirement under the

- API Scoring will be re-assessed only after a minimum period of one year.

The date of promotion shall be the date on which he/she has successfully

got re-assessed.

| CAS promotions from a lower grade to a higher grade of Assistant

Professor shall be conducted by a "Screening cum Evaluation Committee"
adhering to the criteria laid out as API score in PBAS in the Tables of
Appendix-III given below.

2.1.4

Ine "Sereening cum  Evaluation Committee” for CAS promotion of
Assistant Professors/equivalent cadres in Librarians/Physical Education
from one AGP to the other higher AGP shall consist of:

The Vice Chancellor as the Chairperson of the Selection Committee:

a.
b, The Dean of the concerned Faculty;

¢, The Head of the Department /Chairperson of the School; and

d. One subject expert in the concerned subject nominated by the Vice
Chancellor from the University panel of experts.

2.1.5

The quorum for these committees in both categories mentioned above
shall be three including the one subject expert/ university nominee need to
be present.

2.1.6

The Screening cum Evaluation Committee on verification/evaluation of API
score secured by the candidate through the 'PBAS’ methodology designed
by the university based on this University Regulations and as per the
minimum requirement specified: (a) in Tables II and III for each of the

cadre—of-Assistant-Prefesser—{birTFablesVand\V-for-eachof-thecadre
of Physical Education and Sports; and (c) in Tables VIII and IX for each of
the cadre of Librarians shall recommend to the Executive Council of the
University about the suitability for the promotion of the candidate(s) under

CAS for implementation.

2.1.7

All the selection procedures outlined above, shall be completed on the day
of the selection committee meeting, wherein the minutes are recorded
along with PBAS scoring proforma and recommendation made on the basis
of merit and duly signed by all members of the selection committee in the
minutes.

2.1.8

CAS promotions being a personal promotion to the incumbent teacher
holding a substantive sanctioned post, on superannuation of the individual
incumbent, the said post shall revert back to its original cadre.

2.1.9

The incumbent teacher must be on the role and active service of the
University on the date of consideration by the Selection Committee for

l Selecticm/_CAS Promotion.

2.1.10

Candidates shall offer themselves for assessment for promotion, if they
fulfill the minimum API scores indicated in the appropriate API system
tables by submitting an application and the required PBAS proforma. They

{ can do so three months before the due date if they consider themselves

eligible. Candidates who do not consider themselves eligible can also apply
at a later date. In any event, the university concerned shall send a general

| circular twice a year calling for applications for CAS promotions from

“1)1e))

Officer In-Charge [Acad ]
Pt, Ravishankar Shukia University

RAIPUR 44/



eligible candidates.

0 2.1.11

-

(a) If a candidate applies for promotion on completion of the minimum

efigibility period and is successful, the date of promotion will be from

that of minimum period of eligibility.

conditions at a later date and applies on that date and is successful,

i(b) If, however, the candidates find that he/she fulfills the eligibility‘

his/her promotion will be effected from that date of application !

fulfilling the criteria,

Y

(c) It the candidate does not succeed in the first assessment, but
succeecs in the eventual assessment, his/her promotion will be
deemed to be from the later date of successful assessment.

d
i
|
I
1

STAGES OF PROMOTION UNDER CAREER ADVANCEMENT

SCHEME OF INCUMBENT AND NEWLY APPOINTED ASSISTANT |

PROFESSORS/ ASSOCIATE PROFESSORS/PROFESSORS

|
|
:

Entry level Assistant Professors (Stage 1) would be eligible for promotion

under the Career Advancement Scheme (CAS) through two successive
stages (Stage 2 and Stage 3), provided they are assessed to fulfill the

eligibility and performance criteria as laid out in the UGC Regulations
(2010).

An entry level Assistant Professor, possessing Ph. D. Degree in the
relevant discipline shall be eligible, for moving to the next higher grade
(stage 2) after completion of four years service as Assistant Professor.

3.1.3

An entry level Assistant Professor possessing M.Phil. Degree or post- !

graduate Degree in professional courses, approved by the relevant
statutory body, such as LL.M. / M. Tech., etc. shall be eligible for the next

higher grade (stage 2) after completion of five years service as Assistant |

I £
FHOHE S50,

An entry level Assistant Professor who does not have Ph.D. or M.Phil, or a
Master's Degree in the relevant professional course, shall be eligible for
the next higher grade (stage 2) only after completion of six years service
as Assistant Professor.

The upward movement from the entry level grade (stage 1) to the next
higher grade (stage 2) for all Assistant Professors shall be subject to their
satisfying the API based PBAS conditions laid down by the UGC in this
Regulation.

Assistant Professors who have completed five years of service in the
second grade (stage 2) shall be eligible, subject to meeting the API based
PBAS requirements laid down by the University Regulations, to move up to
next nigher grade (stage 3).

Assistant Professors completing three years of teaching in third grade

(stage 3) shall be eligible, subject to the qualifying conditions and the API |
‘based PBAS requirements prescribed by the University Regulations, to

move to the next higher grade (stage 4) and to be designated as
Associate Professor.

Associate Professor completing three years of service in stage 4 and
possessing a Ph.D. Degree in the relevant discipline shall be eligible to be

 appointed and designated as Professor and be placed in the next higher

grade (stage 5), subject to (&) satisfying the required credit points as per

Flre)
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APl based PBAS methodology provided in Table I-lll of Appendix IV :
 stipulated in the University Regulations, and (b) an assessment by a duly |
. constituted selection committee as suggested for the direct recruitment of
- Professor, Provided that no teacher, other than those with a Pn.D., shall be |
promoted or appointed as Professor. '

—_— ———— —

3.1.9 - Ten percent of the positions of Professors in a university, with a minimum
 of ten years of teaching and research experience as professor either in the
| pre-revised scale of Professor's pay or the revised scale pay will be eligible
for promotion to the higher grade of Professorship (stage 6), on satisfying
the required APl score as per Tables I and 1I through the PBAS
methodology stipulated in the University Regutations through a duly
constituted Expert committee, and such teachers promoted to the higher
grade shall continue to be designated as 'Professor'. As this AGP elevation |
for Professor is applicable to only university departments, additiona!
credentials are to be evidenced by: |

(a) post-doctoral research outputs of high standard:

(b)awards / honours /fand recognitions;

(c) Additional research degrees like D.Sc, D.Litt., LID, etc.; patents and
IPR on products and processes developed / technology transfer i
achieved in the case of teachers in science and technology.

The selection is to be conducted by the university by receiving duly filled
PBAS proformas from eligible professors based on senijority, three times in
number of the available vacancies in each faculty. In case the number of
candidates available is less than three times the number of vacancies, the
zone of consideration will be limited to the actual number of candidates
avallable. The assessment process shall be through an Expert-Committee
evatuation of all credentials submitted as stipulated in Table-II(A) of
Appendix-Iil for teachers in University departments. No separate interview

- need o be conducted for this category.

3.1.10 | Discretionary award of advance increments for those who enter the:
profession as Associate Professors or Professors with higher merit, high
number of research publications and experience at the appropriate level,
shall be within the competence of the appropriate authority of the
concerned University or recruiting institution based on the
recommendations of selection committee(s) while negotiating with
individual candidates in the context of the merits of each case, taking into
account the pay structure of other teachers in the faculty and other merit-
specific factors. Discretionary award of advance increments is not
applicable to those entering the profession as Assistant Professor/Assistant
Librarian/Assistant Director of Physical Education and Sports and to those
who are entitled for grant of advance increments for having acquired Ph.
2., M. Phil., M.Tech., etc. However, those entering service as Assistant
Professor/Assistant Librarian/Assistant Director of Physical Education and
Sports with post-doctoral teaching/research experience after Ph.D. and
proven credentials may be eligible for discretionary award of advanced
increments to be decided and recorded by the selection committee in its
minutes. |

3.2.0 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT
SCHEME FOR ASSISTANT LIBRARIANS, ETC. |

3.2.1 Assistant University Librarian in the entry level grade, possessing Ph.D. in ‘
' Library Science, after completing service of four years in the lowest grade,

Wﬂw}b
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if otherwise e!igiblé as per API scoring system and PBAS methodology laid
down in the University Regulations, shall be eligible for the higher grade .
| (Stage 2). '

. 3.2.2 Assistant Librarian in the entry level grade, not possessing Ph.D. but only
M.Phil, In Library Science, after completing service of five years in the
lowest grade, if otherwise eligible as per API scoring system and PBAS ;‘
methodology laid down in the University Regulations, shall become eligible |
 for the next higher grade (Stage 2). |

3.2.3 Assistant Librarian in the entry level grade, without the relevant Ph.D. or .
M.Phil, after completing six years in the lowest grade, if otherwise eligibie
as per APL scoring system and PBAS methodology laid down in the |
University Regulations, shall become eligible for the next higher grade |
- (Stage 2).

- —ema —_— e ———r - - e ke lee m—— s -

3.2.4 On completion of service of five years, Assistant Librarian (Sr. Scale) shall
be eligible for the post of Deputy Librarian/ equivalent posts and being
piaced in the next higher grade (stage 3), subject to their fulfilling other
conditions of eligibility (such as Ph.D. Degree, etc. for Deputy Librarian) as
per API scoring system based PBAS methodology [aid in the University
Regulations. They shali be designated as Deputy Librarian / Assistant
Librarian (Selection Grade) / College Librarian (Selection Grade), as the
case may be.

e e —— e —

3.2.5 After completing three years in the above grade, Deputy Librarians |
/equivalent positions shall move to the next higher grade (stage 4),
subject to fulfiliing other conditions of eligibility as per API scoring system
and PBAS methodology laid down by the UGC for CAS promotion in these !
Regulations. i

3.3.0 STAGES OF PROMOTION UNDER CAREER ADVANCEMENT

e

SCHEME FOR PHYSICAL EDUCATION AND SPORTS PERSONNEL

3.3.1 Assistant DPE&S in the entry level grade/College DPERS, at the entry level
grade, possessing Ph.D. in Physical Education, after completing service of
four years in the entry level stage (stage 1), and if otherwise eligible as
per APL scoring system and PBAS methodology prescribed by the UGC for |
CAS promotion in the University Regulations, shall become eligible for the |
next higher grade (stage 2).

3.3.2. Assistant DPE&S/College DPE&S in the entry level grade, possessing
M.Phil, in Physical Education, after completing service of the five years in
the entry level stage (stage 1), and if otherwise eligible as per API scoring |
system and PBAS methodology prescribed in the University Regulations for
CAS promotions, shall become eligible for the next higher grade (Stage 2).

3.3.3. Assistant DPE&S in the entry level grade, without the relevant Ph.D. and
- M.Phil, shall, after completing service of six years as Assistant DPE&S in
the entry level stage, and if otherwise eligible as per API scoring system
and PBAS methodology prescribed in the University Regulations for CAS |
| promotion, shail become eligible for the next higher grade (Stage 2). ‘

3.3.4 ' After completing service of five years in the second stage and subject to
satistying APl scoring system and PBAS methodology prescribed in the
- University Regulations, Assistant DPE&S (Senior Scale) shall be promoted
| to the next higher grade (stage 3). They shall be designated as Deputy
DPE&S/ Assistant DPE&S (Selection Grade).

Al
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A

! 3.3.5

. After completing service of three years in stage 3 and subject to satisfying

APl/ scoring system and PBAS methodology prescribed in the Uniuersity§

Regulations, Deputy DPE&S/Assistant DPERS (Selection Grade) shall move .
to the next higher grade (stage 4). They shall continue to be designated |

- as Deputy DPE&S/Assistant DPE&S (Selection Grade).

- 3.4.0

| In case this Ordinance is silent on any issues refating to Minimum

o

qualifications and conditions for the post of Professors, Associate |
Professors and Assistant Professors in University for appointment ofi
persons tnrough Open Advertisement and promotion of working teachers
through Career Advancement Scheme (CAS) the UGC regulations (2010)
shall be referred.
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APPENDIX Il - TABLE-

SCORES FOR ACADEMIC PERFORMANCE INDICATORS (APls) IN RECRUITMENTS AND CAREER
ADVANCEMENT SCHEME (CAS) PROMOTIONS OF UNIVERSITY / COLLEGE TEACHERS

CATEGORY |: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Brief Explanation: Based on the teacher's self-assessment, AP| scores will be based on the following: (a) teaching
related activities; (b) domain knowledge; (c) participation in examination and evaluation; {d) contribution to innovative
teaching, new courses etc. The minimum API score reguired by teachers from this category is 75. The self-
assessment score will be based on objectively verifiable criteria wherever possible and will be finalized by the
screening/selection committee.

S. No. Nature of Activity Maximum Score
f _ectures, seminars, tutorials, practical, contact
nours undertaken taken as percentage of (a) Lectures 20
ectures allocated* (b) Practical/ 10
i Field Work
efinition:
Contact hour means guidance of researchy project work to the studenis at UG, PG, LECt‘UfES for 30
subjects

M. Phil, Pn.D f Post-doctoral ievels _
where there is

no Practical/

Field Work

Seminars 05
Tutorials/ 05
Assignments

Caontact haur 10
Total 50
Minimum cut- 40
off below

which no

scores will he
assigned

" Officer In-Ckfirge [Acnd ]
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Lectures or other teaching duties™ in excess of the

UGC norms |
' Category/ Activity Hours Il Lectures! Other | 10 |
Assistant Professar | 16 h/ week |l teaching duties '
Associate Professor | 14 h/ week 1 Total 10
Professor 14 h/ week |
Research activity | 05 h/ week
Presence 40 h/ week
- Minimum availability { 05 b/ day
“Involvement in coaching (in-house); Teaching in
other departments
Relaxation ¢f 2 h for those involved in extension
activities and administration
Preparation and Imparting of knowledge / instruction
as per curricuium; syllabus enrichment by providing {| Lessen plan/ 15
additional resources 1o students Lecture notes
Participation in 05
syllabus
enrichment/
pDrovision of exira
learning
respurces
Total 20
Use of participatory and innovative feaching-
learning methodologies; updating of subject Use of ICT 10 |
content, course iImprovement etc. resources/ Use of
muitimedia

Updating subject 10
content/ Course

IMmbprovernent
Total 20

Examimation duties (Invigilation; question paper
sefting, evaluation/assessment of answer scripts) Invigilation/ Unit/ 10
as per alliotment. Class test
Setiing/ 5
Evaluation
Seminar marking
Practical record/ 5
Fleld study report
checking/
Assignments
checking

Total 25
Minimum cui-off 20
below which no
scores wiltbe .
assigned

Ch

Total Score 125

Minimum AP| Score Required 75

Eiil-
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CATEGORY ll: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT RELATED
ACTIVITIES

Briet Explanation: Based on the teacher's self-assessment, category I AP] scores are outiined below for co-curricuiar
and extension activities, and Professional development related contributions. The minimum AP! required by teachers
for el:gibility 1or promotion ts 15 A list of items and proposed scores is given below. All teachers can earn scores from
a number of items, whereas some activities will be carried out only be one or a few teachers. The list of activities is
broad enough for the minimum AP/ score required (15) in this category to accrue to all teachers. As before, the self-
assessment score 1o be based on objectively verifiable criteria and will be finalized by the screening/selection
committee.

The model table below gives groups of activities and API scores.

S. No. | Nature of Activity Maximum Score
1 Student related co-curricular, extension and field based
activities (such as extension work through NSS/NCC and other Membership in 10
channels, cultural activities, subject related events, advisement various in-house
and counseling) commitiees/ NSS/
NCC etc.
Cultural activity 05
Subject related 05
Counseling/
Guidance
Total 20
2 Contribution to Corporate life and management of the
department and instifution through pariicipation in academic Academic 10
and administrative committees and responsibilities. commitiees
Administrative 05
commitiees
Total 15
3 Professional Development aclivities (such as participation in
seminars, conferences, short term, training courses, talks, Participation in 10
lectures, membership of associations, dissemination and Symposium/
general articles, not covered in Category i below) Conference/
Workshep/
Training course
Membership of 05
nrofessional
associations
Total 15
Minimum API Score Required 15

] ]ﬁ,] J
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CATEGORY-lil: RESEARCH AND ACADEMIC CONTRIBUTIONS

Briet Expilanation: Based on the teacher's self-assessment, APl scores are outlined for research and academic
confricutiors. The minimum AP/ score required by teachers from this calegory I1s Qifferent for different levels ¢f
promotion. The self-assessment score will be basec on verifizble criteria and will be finalized Dy the
screening/seiection commitiee.

SNo. APls Sciences Faculties of Languages Max. points for :
Arts/Humanities/Social University and |
Sciences/Library/ Physical college teacher
education/Management position |

HE{A) Research Papers Refereed Journals * Refereed Journals* 15/ publication }
published in: SCl Journals SSCI AKHC!H Journals 20/ publication

Papers with JiF between 1 &2 |Papers with JIF between 1 & 2 |25/ publication
Papers with JIF between 2 & 5 |Papers with JIF between 2 & 5 |30/ publication
Papers with JIF between 5 & 10 |Papers with JIF between 5 & 10 40/ publication
Non-refereed but recognized Non-refereed but recognized 10/
and reputable journals and and reputable journals and FPublication
neriodicals, having ISBN/ISSN periodicals, having ISBN/ISSN

;1- numbers. numbers.
Conference proceedings as full  [Conference proceedings as full | 10/ publication
papers, etc. (Abstracts not to be [papers, etc. (Abstracts not to be
included) ncluded)

It (B) Research Publications  |[Text or Reference Books Text or Reference Books 50 /sole author:
(books, chapters in Published by international Published by International 10 /chapter in an
books, other than Publishers with an established Fublishers with an established edited book
refereed journal articles) !peer review system peer review system

oubjects Books by National Subject Books by / naticnal level |25 /sole author,
level publishers/State and publishers/State and Central ahd-6f-chapterin
Central Govt. Publications with Govt. Publications with edited books
ISBN/ISSN numbers. ISBN/ASSN numbers.
Subject Books by Other local Subject Books by Other local 15 /sole author,
publishers with ISBN/ISSN publishers with ISBN/ISSN and 3/ chapter in
numbers. numbers. edited books
Chapters contributed to edited Chapters contributed to edited 10/Chapter
knowledge based volumes Knowledge based volumes
published by International published by International
Fublishers Publishers
Chapters in knowledge based Chapters in knowledge based 5/ Chapter
volumes by indian/National level |volumes in Indian/National
publishers with ISBN/[SSN ievel publishers with ISBN
numbers and with numbers of /ISSN numbers and with
national and international numbers of national and
directories international directories

11! (C) RESEARCH PROJECTS

I

i (C) (i)

Sponsored Projects
carried out/ ongoing

(2) Major Projects amount
mobilized with grants above
30.0 lakh

Major Projects amount
mobitized with grants above
5.0 lakh

20 /each Project

(b} Major Projects amount
mobilized with grants above
5.0 lakh up tc 30.00 lakh

Major Projects Amount
mobilized with minimum of Rs.
3.00 lakh up to Rs. 5.00 lakh

15 /each Project

“"}/ L
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’ 1 (¢} Minor Projects (Amount Minor Froiects (Amount 10/each Project

| 1' maobilized with grants above mobilized with grants above

E Rs. 50,000 up to Rs. 5 lakh) Rs. 25,000 up to Rs. 3 lakh)

] It (C) (11} | Coensultancy Projects Amount mobilized with Amouni mobilized with 10 per every

‘ 1,f::arﬂ'ed oJdt/ crgoing minimum o7 Rs.10.00 lakh minimum of Rs. 2.0 lakh Res 10 0 iakh and

| i Rs.2.0 takh.

5 f respectively

1 (C) (i1} |Compieted projects Completed project Report Completed project report 20 /each major

| Quality Evaluation (Acceptance from funding (Accepted by funding agency) project and 10/

agency) each minor
project
111 {C) {iv} | Projects Qutcome / Patent/Technology transfer/ Major Policy document of 30 / each nationa!
Qutputs Product/Process Govt. Bodies at Central and ievel output or
State level patent /50 /each for

international ievel,

il (D) RESEARCH GUIDANCE

n oy iy |M.Phil Degree awarded only Degree awarded only 3 feach candidate
(D} (i1} |Ph.D. Degree awarded Degree awarded 10 /each
candidate

Thesis submitted Thesis submitted 7 /leach candidate
IHI{E) TRAINING COURSES AND CONFERENCE /SEMINARWORKSHOP PAPERS
II(E) (i) |Refresher courses, (a) Not less than two weeks (a) Not less than two weeks Z20/each

Methcdology duration duration
() One week duration (b) One week duration 10/each

1II(E) (ii) |Papers in Conferences/ |Participation and Presentation of {Participation and Presentation

+ Seminars/ workshops research papers {(oral/poster) in  jof research papers
etc.™ (oral/poster) In

a} International conference a) International conference 10/ each
b) National b) National 7.5/ each
c) Regional/State level c) Regional/State level 5/ each
d) Local-University/College d} Local -University/Coilege 3/each
level level

NI(E) (iv) {invited lectures or (a) International (@) International 10/ each

presentations for
conferences//
SYMposia

(b) National ievel (b}  Naticnatl level b/ each

*“Wherever relevant to any specific discipline, the API score for paper in refereed journal would be augmenied as
follows: {i) indexed journals - by 5 points; (it} papers with impact factor between 1 and 2 by 10 points; (i) papers
with impact factor between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 25 points. ** It
a paper presented in Conference/Seminar is published in the form of Proceedings, the points would accrue for the

publication {lll (2)) and not under presentation (il {e) (i1)).
1)
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Notes:
it 1s incumbdent on the University 1o prepare and pubiicize within six montns subject-wise lists of journais, periodicals and
publishers under categonies A and B. Till such time, screening/selection committees will assess and verify the
categorization and scores of publications.
The APl for joint publications will be caiculated in the following manner: Of the total score for the relevant category of
publication by the concerned teacher, the first/Principal author and the corresponding author/supervisor/mentor of the
teacher would share equally 60% of the total points and the remaining 40% would be shared equally by all other authors,

APPENDIX - Hl TABLE - H {A)
MINIMUM APIS AS PROVIDED IN APPENDIX - 1l TABLE | TO BE APPLIED FOR THE PROMOTION OF TEACHERS
UNDER CAREER
ADVANCEMENT SCHEME (CAS) IN UNIVERSITY DEPARTMENTS, AND WEIGHTAGES FOR EXPERT ASSESSMENT

-

[0

Assistant
Protessor/
equivalent cadres:
(Stage 1 to Stage 2)

Assistant Professor/
equivalent cadres:
(Stage 2 fo Stage 3)

Assistant Professor

(Stage 3) to
Associate Professor/
equivalent cadres

(Stage 4)

Associate Professor

(Stage 4) to
Professor/ equivalent
cadres (Stage 5)

required for promotion is 50)

teaching practices.
20 % - Interview
performance

1 | Teaching-learning, 7o/Year 7blyear 7/olyear 75/year
Evaluation Related
| Activities (category 1)
] Co-curricular, Extension 15/Year 15/Year 15/Year 15/Year
and Frofession related
activities (Category 11
| Minimum total average 100/Year 100/Year 100/Year 100/Year
annual Score under
? Categories 1 and |I”
IV |Research and Academic 10/Year 20/Y ear 30/Year 40/Year
T TContribution (Category 1) (407assessment {(100/assessment (90/assessment (120/assessment
period) Feriod) period) period)
Expert Assessment Screening Screening selection Commitiee Selection Committee
System commitiee Committee
V| Percentage Distribution of  { No separate points.  |No separate points. 30% - Contribution to [50% - Contribution 1o
| Weightage Points in the Screening Screening Research Research.
Expert Assessment (Total committee to verify  |committee to verify 50% - Assessmenf of |30 % - Assessment of
Weightage = 100. Minimum JAPI scores AP| scores domain knowledge and |domain knowledge and

teaching practices.
20 % - Interview
pertormance

* Teachers may score 10 points from either Category | or Category Il to achieve the minimum score required
under Category | + Il.

|]e))
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Explanatory note for Tables |l {a) and !l (b}

1 Ine required information will be documented and collated annually by the Internal Quality Assessment
cells (IQACs) of the University for Follow up by the university authcrities. In order to facilitate this
process, all teachers shall submit the duly filled-in Performance Based Appraisal System (PBAS)
proforma to the HQAC annually

Z. However, in order to remedy the difficulties of coliecting retrospective information and to facilitate the

iImplementation of these regulations from 31-12-2008 in the CAS Promotion, the AP| based PBAS wil: be

progressively and prospectively rolled out.

Accordingly, the PBAS based on the API| scores of categories i and I as mentioned in these tables is to

be imptemented for one year, initially based on the existing systems in university for one year only with

the minimum average scores as depicted in Table Il (8) in rows I to l1l. This annualized AP scores can
then be compounded progressively as and when the teacher becomes eligible for CAS promotion to the

next cadre. Thus, if a teacher is considered for CAS promotion in 2010, one year AP!I scores for 2009-10

alone will be required for assessment. In case of a teacher being considered for CAS promotion in 2011,

two years average of AP| scores for these categories will be required for assessment and so on leading

progressively for the complete assessment period.

4 As shown in Table i, the aggregate minimum AP! score required (given in row 1) can be earned from
any of the two broad categories, subject to the minimum prescribed in each category. This will provide for
due weightage to teachers who confribute additionally through any of the components given in
Categories | and || also for the differing nature of contributions possible in different institutional settings

D. For Category i {research and academic contributions), maintenance of past record is done on a normal
pasis by teachers and hence no difficulty 1s envisaged in applying the API scores for this category for the
entire assessment peried. In this category, an aggregate minimum score Is required for promotion over
each stage. Alternatively, a teacher should acquire the required minimum aggregate score over two
previous stages, taken together. tn the case of promotion to Professor, the publication requirement shail
pe met over the two previous stages.

D. Candidates should offer themseives for assessment for promotion, if they fulfili the minimum AP} scores

indicated in Tables  and I, b bmitiing an application and the required proforma. They ¢an do so three

!{'_A]

months before the due date if they consider themselves eligible. Candidates, who do not consider
themselves eligible, can also apply at a later date.

7 If however, on final assessment, candidates do not either fulfill the minimum criteria under Rows |ll and 1V
of Tables Il (A) or obtain less than 50% in the expert assessment, they will be reassessed only after a
minimum pericd of one year.

8 (a) If a candidate applies for promotion on completion of the minimum eligibility periocd and is successful,
the date of promotion will be deemed to be the minimum pericd of eligibility.

(D) If however, the candidate finds that she / he fuifills the eligibility conditions at a late date and applies
on that date and 1s successtul, her/ his promotion will be deemed to be from that date of application

() If the candidate does not succeed In the first assessment, but succeeds in an eventual assessment,
her / his promotion will be deemed to be from the later date.

APPENDIX - Il TABLE — I {C) Minimum Scores for APls for direct recruitment of teachers in university
Departments/Colleges, Librarian/Physical Education Cadres in Universities/Colleges, and weightages in
'Selectien Committees to be considered along with other specified eligibility qualifications stipulated in
the Regulation.

Assistant Professor/ |Associate Professor/ | Professor/equivalent
equivalent cadres |equivalent cadres [(cadres (Stage 5)
(Stage 1) (Stage 4) |’

Officer InX harge [Acad |
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Minimum AP Minimum Consolidated AP Consolidated AP score
SCOres Qualification as score reguirement of  [requirement of 400 points
stipulated In these 300 points from from category lll of APIs

| regulations category i of APIs

|

| Selection a) Academic Record |a) Academic e} Academic Background
Commitiee and Research Background (20%)] (20%)

| criteria / Performance D) Research ) Research performance
Weight (50%) performance based I::}ase_d on AP score and

cightages b) Assessment of on AP| score and quality of publications

(Total Domain quality of publications  [(40%).
VVeightages = Knowledge and (40%). g) Assessment of Domain
100) Teaching Skills (30%) [c) Assessment of Knowledge and Teaching

c) Interview
performance
(20%)

Domain Knowledge
and Teaching Skiiis
(20%)
d) Interview
performance:
(20%)

Skills (20%)
Interview performance:
(20%) |

APPENDIX-II - TABLE: [I! MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR

PROMOTION OF TEACHERS IN UNIVERSITIES

equivalent cadres
from Siage 2 to
Stage 3

lyears in Stage 2.

>, No. Promotion of Service requirement Minimum Academic Performance Reguirements and
{eachers through Screening/Selection Criteria
CAS
’ Assistant Assistant Professor in (i) Minimum APl scores using PBAS scoring proforma
Professor/ Stage 1 and compieted  |developed by the concerned university as per the norms provided
equivatent cadres [four years of service with {in Table li{(A)/i(B) of Appendix lii. (i) One Orientation and one
from Stage 1 to Ph.D. or five years of Refresher/Research Methodology
stage 2 service who are with Course of 2/3 weeks duration, (i) Screening cum Verification
M.Phil./PG Degree in process for recommending promotion.
| Professional Courses
such as LLM, M.Tech.,
M.V.Sc, M.D., or six
years of service who are
without Ph . D/M.Phil/PG
Degree in Professional
Courses
2. Assistant Assistant Professor with (1) Minimum APl scores using the PBAS scoring proforma
Professor/ completed service of five {developed by the concerned university as per the norms provided

in Table L {A)/i (B) of Appendix Il

(i} One course / program from among the categories of refresher
courses, methodology workshops, Training, Teaching-l.earning-
Evaluation Technology Programs, Soft Skills development
Programs and Facully Development Programs of 2/3 week
duration.

(i) Screening cum Verification process for recommending;

promotion.

|
i
4

[
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()

Assistant
Professor (Stage
3} 1o Associate
Protessor (Stage
4 )

Assistant Professors
with three years of
completed service in
Stage 3

1. Minimum AP scores using the PBAS scoring proforma
developed by the concerned university as per the norms
provided In Table 1A/l (B) of Appendix 1.

1 Al least three publications in the entire period as
Assistant Professor (twelve years). However, In the
case of College teachers. an exemption of one
pubiication will be given to M. Phil, holders and an
exemption of two publications will be given to Ph. D
nolders..

H] One course / program from among the categories of
methodology workshops, Training, Teaching-Learning-
Evatuation Technology Programs, Soft Skills l
development Programs and Faculty Development |
Programs of minimum one week duration.

V. A selection commitiee process as stipulated in this i
reguiation and in Tables 11(A) and 11(B} of Appendix 1|1

Associate
Professor (Stage
4} Professor/
equivalent cadres
(Stage b)

Associate Professor
with three years of
completed service In
Stage 4.

1

() Minimum vyearly /cumulative APl scores using the PBAS
scoring proforma developed by the concerned university as per
the norms provided in Table Il (A) Il (B) of Appendix lil. Teachers
may combine two assessment periods {in Stages 2 and 3) to
achieve minimum AP! scores, if required.

(i A minimum of five publications since the period that the
teacher is placed in Stage 3.

(i} A selection commitiee process as stipulated in this reguiation
and in Tables 11(A) and 11(B) of Appendix {l!.

Professor {(Stage
b} to Professor
(Stage 6).

Professor with ten years
of completed service
(universities only)

(HMinimum  yearly Jcumulative AP} scores for the
assessment period as per the norms provided in Table 11(A) of
Appendix i

(I AddTionar credentials are 10 D& evidenced by: (a) postdocioral
research outputs of high standard, (b} awards / honors /
recognitions / patents and IPR on products and processes
developed / technology transfer achieved, and (c) Additional
research degrees like D.Sc., D.Litt., LL.B., etc., (ui} A review
process by an Expert Committee as stipulated in this regulation
and in Tables [I[{A) and li(b) of Appendix I}l

* For teachers seeking promotion under CAS to Associate Professor, for those who on the date of this
nctification are Assistant Professors in Stage 2, the requirement of publications may be adjusied pro
rata. For all others who enter Stage 2, subsequent to this notification, the reguirement of three
publications, as defined in these regulations, will be applicable.

e —
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ACADEMIC PERFORMANCE INDICATORS {APIs}) AND PROPOSED SCORES DEVELOPED BY THE UGC
FOR ADOPTION OF PERFORMANCE BASED APPRAISAL SYSTEM (PBAS) FOR CAREER
ADVANCEMENT SCHEWME (CAS) PROMOTIONS OF UNIVERSITY / DIRECTOR/ DEPUTY DIRECTOR/
ASSISTANT DIRECTOR OF PHYSICAL EDUCATION/ COLLEGE DIRECTOR OF PHYSICAL EDUCATION

APPENDIX- 1il: TABLE - IV

CATEGORY I: TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS
MANAGENMENTACTIVITIES

S. No. Nature of Activity Maximum Score
CATEGORY-
1 Management of Physical Education and Sports Program 40

for students (Planning, executing and evaluating the
policies in Physical Education and Sports)

(20 Points)

Lecture cum practice based athiete / sports ciasses,

seminars undertaken as percentage of allotted hours
(20 Points)

2 Extending services, sports facilities and training on 10
holidays to the institutions and organizations

3 Organizing and conducting sports and games competitions 40
at the International /National/ State/ Inter University/Inter
Zonal Levels

(25 Points)

Organizing and conducting coaching camps/sports person
development/training programs
(15 Points)

4 Up gradation of scientific and technological knowledge 20
in Physical Education and Sports

(10 Points)
ldentifying sports talents and Mentoring sports
excellence among students (10 Points)

5 Development and maintenance of play fields, purchase 15
and maintenance of the other sports facilities

Total Score | 125

Minimum APl Score Reqlliired o 75

j l }b)/‘g_.-f
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CATEGORY il: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT
RELATED ACTIVITIES.

'S.No. | Nature of Activity Maximum Score
1 student related co-curricular, extension and |
| field based activities (such Cultural exchange Membershnn 10
|and Sports Programs (Various levels of extra- - varous In-house |
murals and intramural programs); extension } commiitees of the |
work through NSS/NCC and other channels. University/ NS&/
NCC etz ’ |
Cultural activity F
Sports program 5 |
| Totsl 20
2 Contribution to Corporate life and management
of the sports units and institution through Sports 10
participation in sports and administrative cornmittees
committees and responsibiiities. Administrative 05
commitiees
Total 15 |
3 Professional Development activities (such as
participation in seminars, conferences, short Participation in 10
term, training courses, camps and events, SYMPOoSsiumy/
talks, lectures, membership of associations, Conference/
dissemination and general articles, not covered Camp/Clinics/
in Category Il below) Waorkshops/
Training course
Membership of 05
professora
aseociations
Total 15
Minimum AP} Score Required 15 j
CATEGORY-lll: RESEARCH AND ACADEMIC CONTRIBUTIONS
. No. APls Faculties of Physical education Max. points for

University and college
teacher posifion

1 (a) |Research Refereed Journals* 15/ Publication
Publication SSCIF A&HCI Journals 20/ publication
(Journals) Papers with JIF between 1 & 2 25/ publication

" Papers with JiF between 2 & 5 | 30/ pubiication
| Papers with JIF between & 100 140/ pubiication
Nen-referred but recognized and reputable journals 10/Publication

and periodicais, having ISBN/ISSN numbers.

Full papers in Conference proceedings, etc.* 10 / publication
(Abstracts not to be included) |

‘ prm——
| l 1* )1
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Il {b) |Research Text or Reference Books Published by 50 /sole author |
Pubiications International Publishers ** ;’3 / Chapter in an edited
00K

(DOOKS, chapters
in bocks, other

Text or Reference Books Published by National/ 2%o/sgie author, bichapter

ffhan refereeo‘ 'Central/ State Government/ Societies ** In edited books ,
journal anticles) |
Subject Books by 15/sole author, |
Other loca! publishers with ISBN/ISSN numbers ** 3/ chapter in edited books
; | Chapters in knowledge based volumes in >/ Chapter

indian/National leve! publishers with 1SBN /ISSN
| numbers and with numbers of national and
international directories **

Tor Joint Research papers, the First/Principal author will share 60%, while the rest joint authors
will share the 40% of APi scores ** Scores (50/25/10/03 whatever the case may be) to be shared

equaily by all authors

Il (C) RESEARCH PROJECT

111 (C) (i) [=ponsored |Major Projects/Events 20 each Project
Projects amount mobiiized with grants above
carried 5.0 lakh
Major Projects /Events 15 each major project

Amount mobilized with minimum of Rs. 4.00
lakh up to Rs. 5.00 {aknh

Minor projects 10_each-mincrProjact

from central / state funding agencies with
grants beiow 4.00 lakh

l

{C) (i} |Consultancy Projects Amount mobilized with 10 per every Rs.5.0 lakh
carried out /ongoing minimum of Rs.1.0 lakh 2 per every Rs. 1.0 lakh |
|
111 {C) (i) {Completed projects: Completed project report 20 /feach major project and 10 /
Quality Evaluation (Accepted by funding each minor proiect
agency)
IHI{C}) (iv) |Projects Outcome / Policy document of Govt. - 130/ each output
Outputs Bodies at Central and State or outcome for National patents
level etc/50 /each for International patent.

Il (D) |RESEARCH GUIDANCE

I {D)(i)) {M.Phil. Degree awarded only 3 /each candidate

(D) (i) |Ph.D Degree awarded 10 /each candidate
Thesis submitted 7 /each candidate

HI(E) TRAINING COURSES AND CONFERENCE/SEMINAR/WORKSHOP PAPERS

— e "
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HI(E}(i) | Research Methodology Research methodology/Training/ Coaching program (not 120
| Traning/Coaching’ | less than three weeks)iworkshops of not less than one |
Workshops week.
!
1III{E)(ii) Papers In Conferences/ | Participation and Presentation of research papers
| _ Seminars/ workshops etc | (oral/poster) in:
I{E) (iv) Invitations for
a) International conference 10/each
b) National 7.5/each
c) Regional/State level 5 /each
d) Local - University/College level 3/each
(a) International 10 /each
(b National 7.b leach
(c) Siate level/Regional 5 feach
(d} University/College level Endowment lectures b /each
e
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APPENDIX-I. TABLE: VI

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF PHYSICAL
EDUCATION CADRES IN UNIVERSITIES

;S. ND

Promotion of Physical
Education Cadres through
CAS

Service (as prescribed by
the MHRD Notification)
requirement

Mimimum Academic Performance Regquiremenis and
screening/Selection Criteria

;

Assistant DPE/ College
DPE to Assistant DPE
(Senior Scate) / College
DPE {Senior Scale) (Stage 1
to Stage 2)

Assistant DPE / College DPE
completed four years of
service Iin Stage 1 with Ph.D.
or five years of service who
are with M.Phil. or six years of
service who are without
Ph.D./M.Phil.

{Iv) Minimum AP| scores using PBAS scoring proforma
developed by the concerned university as per the norms
provided in Table V(a) of Appendix I for university
DPEs cadres in Universities and in Table V(b) of Appendix |1l
for cadres in Colleges.

(v} One Orientation and one Refresher Course of 3/4 weeks
duration.

(vi) No separate interview points for the Screening cum
Evaluation process of recommending promotion.

Assistant DPE (senior
scale)/College DPE (senior
scale) tc Deputy
DPE/Assistant DPE
(selection grade) / College
DPE(selection grade)
(Stage 2 to Stage 3)

Assistant DPE (senior scale)
College DPE (senicr scale)
with completed service of five
years in Stage 2

(tv) Minimum AP} scores using the PBAS scoring proforma
developed by the concerned university as per the norms
provided in Table V(a) of Appendix Il for university DPEs
cadres in Universities and in Table V(b) of Appendix Il for
DPEs cadres in Colleges.

(v} Additionally, two refresher courses of 3-4 weeks duration
to have been undergone guring the assessment period.

(vi) No separate interview points for the Screening cum
Evaluation process of recommending promotion.

Deputy DPE/Assistant DPE
(Selection Grade) / College
DPE (Selection Grade) to
Deputy DPE/ Assistant DPE
{Selection Grade)/College
DPE (Selection Grade)
(Stage 3 to Stage 4).

Deputy DPE /Assistant DPE
(Seiection Grade) / College
DPE (Selection Grade) with
three years of completed
service in Stage 3.

(1) Minimum API| scores using the PBAS scoring proforma
developed by the concemed university as per the norms
provided in Table V(a) of Appendix Il for university DPEs
cadres in Universities and in Table V(b) of Appendix {Il for
cadres in Colleges.

(i) Minimum three publications over twelve years. For
promotion in Colleges an exemption of one publication for M.
Phil, holders and exemption of two publications for Ph. D.
holders.

1 : [ bt o
H—Evidence-of-having-producedteams{iaihtetes:

(v} A selection committee process as stipuiated in this
regulation and in Table V(a) of Appendix Il for the university
DPE cadres in universities and in Table V(b) of Appendix [}
for cadres in colleges.

University DPE (Stage 5)

(For universities only)

Deputy DPE in universities
with three years of

compieted service in Stage
4,

(viMinimum API scores using the PBAS scoring proforma
developed by the concerned university as per the norms
provided in Table V (a) of Appendix 1li for DPEs in
university. These may be achieved overtwo
assessment periods, if required.

(v) A minimum of five publications ocver two assessment
periods (siX years).

(vi)Evidence of having produced teams / athletes, (vi) A
selection committee process as stipulated in this regulation
and in Table V(a) of Appendix il for DPESs in the university.

Note: The explanatory note provided for Tables IIA and MB for CAS for teachers is also applicable for the Physical
Director cadres as per the API score specified for this cadre.

[
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APPENDIX - 1ll: TABLE -V

ACADEMIC PERFORMANCE INDICATORS (APls) AND PROPOSED SCORES DEVELOPED BY UGC FOR
ADOPTION OF PERFORMANCE BASED APPRAISAL SYSTEM (PBAS) FOR DIRECT
APPOINTMENT/CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS APPLICABLE TO LIBRARIAN,
(UNIVERSITY) DEPUTY LIBRARIAN AND ASSTT. LIBRARIAN

Category -1. Procurement, organization, and delivery of knowledge and information through
Library services

S. No [Nature of Activity Maximum Score

1. (A) Library resources organization and maintenance of books,
Jjournals, reports; (B) Provision of library reader- services, A 10
literature retrieval services to researchers and analysis B 19
of reports; (C) Provision of assistance to the departments C :0
of University/College with the required inputs for preparing '?ﬂta! ﬁg
reports, manuals and related documents; (D) Assistance
towards updating institutional website with activity related
information and for bringing out institutional Newsletters, etc.

2. (A) ICT and other new technologies' application for up
gradation of library services such as automation of A 10
catalogue, learning resources procurement functions, B 10
circulation operations including membership records, (B) & 10
serial subscription system, reference and information totel il
services, library security (technology based methods such as
RFID, CCTV), (C) development of library management tools
(software), Intranet management.

3. (A) Development, organization and management of e-
resources including their accessibility over Intranet/Internet, A 10
(B) digitization of library resources, (C) e-delivery of H 10
information, etc. L U5

Total 25

4 (A) User awareness and instruction programs (Orientation
lectures, users’ training in the use of library services as e- A 10
resources, OPAC; (B) knowledge resources user promotion B 10
programs like organizing book exhibitions, other interactive Total 20
latest learning resources, etc.

5. |(A) Additional services such as extending library facilitieson - | -
holidays, (B) shelf order maintenance, library user manual, A 0%
butlding and extending institutional library facilities to B 05
outsiders through external membership norms Total 10

Total Score 125
Mintmum API| score required 75

e
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7%
Category- Il - CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT RELATED ACTIVITIES

S. No. Nature of Activity Maximum Score

1 (A)Student related co-curricular, extension and
field based activities (such Cultural exchange and A “:
Library service Programs (various level of g 10
extramural and intframural programs); (B) Total 20
extension, library-literary work through different
channels.

2 (A)Contribution to Corporate life and {B)
management of the library units and institution A 05
through participation in tibrary and administrative B 19
committees and responsibilities. Votal L

3 (A)Professional Development activities (such as ]

| participation in seminars, conferences, short A 16

term, e-library training courses, workshops and B 05
events, talks, lectures, (B) membership of Total 15
associations, dissemination and general articles,
not covered In Category Ili below) 15
Minimum API Score Required 15
Category - lll - Research and academic contributions

S. No. APls Activity Maximum Point

11l (A) Research Papers Refereed Journals 15 / publication

published in;

numbers.

SSCI A&HCT Journals 20/ pubtication
Papers with JIF between 1 &2 |25/ publication
Papers with JIF between2 & & |30/ publication
Papers with JIF between 5 & 10 |40/ publication
Non-refereed but recognized

and reputable journals and 10/
periodicals, having ISBN/ISSN PuUblication

included)

Conference proceedings as full
papers, etc. (Abstracts not to be

10/ publication

(1=l
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HI {B) Research Publications  |Text or Reference Books 50 /sole author: 10 |
{books, chapters in FPublished by International / chapterin an
books, other than Publishers with an established edited book
refereed journal articles) |peer review system

Subjects Books by National 25 /sole author,
level publishers/State and and 5/ chapter in
Central Govt. Publications with edited books
ISBNASSN numbers.

Subject Books by Other tocal 15 /sole author,
publishers with ISBN/ISSN and 3 / chapter in
numbers. edited books
Chapters contributed to edited 10 /Chapter
knowledge based velumes

published by international

Publishers

Chapters in knowledge based 5 / Chapter
volumes by Indian/National level

publishers with ISBN/ISSN

numbers and with numbers of

national and international

directories

[l {C)

I {C) (1) |Sponsored Projects (d) Major Projects amount 20 /each Project
carried out/ ongoing mmbiiiz_e_d with grants above

R SO0 TaKh
(e) Major Projects amount 15 /each Project
mobilized with grants above 5.0
lakh up to 30.00 lakh
(f) Minor Projects (Amount 10/each Project
mobilized with grants above Rs.
20,000 up to Rs. 5.0 lakh)

I {C) (ii) |Consultancy Projects Amount mobilized with 10 per every
carried out / ongoing minimum of Rs.10.00 lakh Rs.10.0 lakh and

Rs.2.0 lakh,
respectively

it {C) (iii) |Completed projects : Completed project Report 20 /each major
Quality Evaluation (Acceptance from funding project and 10/

agency) each minor
project
~THHCY vy oo o o i Patent/Technology transfer/ |30 7 each nationa!l |~
Projects Outcome / Product/Process level output or
Outputs patent I?O /each for
International ievel,
i (D)

l

7]
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M. Phil Degree awarded only 3 /feach candidate
111 {D) (i)
|
I{D) (i) {Ph.D. Degree awarded 10 /each
candidate
Thesis submitted { leach candidate
IN{E)
‘ Refresher courses, Not less than two weeks 20/each
H(E) (i) Methodology duration
workshops, Training, One week duration 10/each

Teaching-Learning-
Evaluation Technology
Programs, Soft Skills
development Programs,
Facuity Development
Programs (Max: 30
poinis)

Participation and Presentation of
research papers (oral/poster) in

{E) (ii) [Papers in Conferences/

Seminars/ workshops

etc. v
a) International conference 10/ each
b) National 7.5/ each
C) RegmnaliState level 5/ each
d) Local-University/College 3/each

_ Invited lectures or International 10 /each
IH(E) (iv) presentations for

conferences/ /

SYMposia
National level o

" If a paper presented in Conference/Seminar is published in the form of Proceedings, the points would accrue for
the publication (Il (a)) and not under presentation (Il (&) (ii)).

Notes:

1. The APl for joint publications will have to be talculated in the foliowing manner: Of the total score forthe
~ relevant category of publication by the concerned teacher, the first/Principal author and the carrespondmg
author/supervisor/mentor of the teacher would share equally 60% of the total points and the remaining
40% would be shared equally by all other authors.
O
[
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APPENDIX - 11l TABLE - VI!I (a)

63

Minimum APls as provided in Appendix lil Table VIl to be applied for the Promotion of Library staff of
universities and Weightages for Expert Assessment UNDER CAREER ADVANCEMENT SCHEME (CAS)

Assistant Deputy Librarian / Deputy Librarian/ Librarian {University
Librarian to Assistant Libranan Assistant Libranan only) (Stage 4 to
Assistant (Selection Grade) (selection Grade) Stage 5)
Librarian (senior (Stage 2 to Stage 3)  {({Stage 3 o Stage 4)
scale) {Stage 1 to
Stage 2)
1 {Procurement, crganization 75/Year 7o/Year 7/5lyear /oiyear

and delivery of knowledge

and information thro’

ibrary services (category

1)

|| }Extension and Profession 15/Year 15/Year 15/Year 15/Year
related activities (Category
)

I iMinimum total average 100/Year 100/Year 100/Year 100/Year
annuai Score unger
Categories 1 and l|”

IV | Research and Academic 10/Year 20/Year 30/Year 40/Year
Contribution (Category lll) - | (40/assessment (100/assessment (90/assessment (120/assessment
Mintmum Annual Score period) period) period) period)
Required - 10 be assessed
cumulatively
Expert Assessment Screen‘mg Screen_mg Selection
Svsten Committee Committee Committea

VS
V | Percentage Distribution of |No separate No separate points.  |30% - Library 50% Library

Weightage Points in the
Expert Assessment (Total
Weightage = 100. Minimum
required 30))

points. Screening

committee to verity
APl scores

Screening

committee to verify
APl scores

related research
papers evaluation
50% - Assessment
of domain
knowledge on
Library automation
and Organizational
skills |

20 % - Interview

perfarmance

pubtication work 30%
Assessment of
innovative Library
service and
organization of gigital
library services 20%
Interview
performance

* Candidates may score 10 points fro

under Category |+ 1L

m either Category I'or Category |l to achieve the minimum score required

VA=)
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Minimum Weightage Points (WP) norms of the APls as provided in Appendix lil Table VIi to be applied for the

Promotion of Library staff of Colleges and Weightages for Expert Assessment UNDER CAREER
ADVANCEMENT SCHEME (CAS)

APPENDIX - 1l TABLE - VIif (b)

College Librarian College Librarian College Librarian i'
(Stage 1) College (senior scale) (Stage {selection Grade) (Stage 3
Librarian (senior 2) to College to Stage 4)

scale) (Stage 2) Librarian (Selection

Grade) (Stage 3)

1 Procurement, organization 75/Year 73 ear 75/year
and delivery of knowledge
and information thro'
library services (category
1)

11 Extension and Profession 15/Year 15/Year 15/Year
related activities (Category

)

11 Minimum total average 100/Year 100/Year 100/Year

annual Score under
Categories 1 and {I*

AY Research and Academic SfYear 10/Year
Contribution (Category HI) - (40/assessment (100/assessment 15/Year
Mini eriod eriod

inimum Annual Score P ) period) (90/assessment period)

Required - to be assessed
cumulatively
Expert Assessment Screening Screening Commiittee [Selection Committee
System Committee

V Fercentage of Distribution | No separate points. No separate points. 30% - Library related
of Weightage Points in the |Screening committee |Screening committee research papers
Expert Assessment (Total |[to verify AP} scores to verity APl scores evaluation
weightage = 100. 50% - Assessment of
Minimum required 50) domain knowledge on

Library automation and
Organizational skills
20 % - Interview
performance

- " Candidates may score 10 points from either Category I or Category Il to achieve the minimum score required
under Category 1 + |1

’ /o)/ L—"
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APPENDIX -1ll: TABLE - VIl {C)

@

MINIMUM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF LIBRARIAN POSITIONS IN UNIVERSITY

DEPARTMENTS

(TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY QUALIFICATIONS STIPULATED IN THIS UGC

REGULATION)

S.No.of [Minimum Norm [ |Assistant University Deputy Librarian in Librarian {(university |
categor Criteria Librarian / College universities (Stage only) (Stage %) |
Yy Librarian (Stage 1) 4)

1 AP1 score (Research and Consolidated AP Consolidated API score

Academic Contribution -
Category HI)

score requirement of
300 points

requirement of 400 points

{l

Seiection Committee
criteria/weightages {1 otal
weightage = 100)

a). Teaching /
computational and
communication skills by a
Lecture demonstration
(30%)

b). Record of Library
management skills (20%)
). Interview performance
(50%)

a). Library related

tResearch / Theme

papers (3 Nos)
Evailuation: (50%)

b). Library automation
skills ang
Organizational Plans
(20%)

c). Interview
performance (30%)

a) Library Research papers
(Five) evaluation (60%)

by  Organizational track
record of innovation library
service and vision pian
(20%)

c) Interview performance
(20 %)

l }"”}/L/
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APPENDIX - 1ll: TABLE - IX

S

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF LIBRARIAN
CADRES IN UNIVERSITIES

S. No Promotion of {Service {(as prescribed by |Minimum Academic Performance
Librarian cadres |the NHRD Notification) (Requirements and
through CAS requirement Screening/Selection Criteria
1. Assistant  University |Assistant University Librarian/ () Minimum APl scores using PBAS
Ltbrarian / College |College Librarian (Stage 1) scoring proforma developed by the
_ibrarian to Assistant  |completed four years of university as per the norms
ibrarian (Senior [service with Ph. D. or five provided in Table VIII (a) of
Scale) /  College |years of service who are with Appendtix |ll for Librarian cadres in
Librarian (senior |M. Phil or six years of service universities and Table VIII (b) of
Scale) (Stage 1 to  |who are without Ph. D./M.Phil. Appendix Il for coliege Librarian
Stage 2) cadres.
() One Orientation and one Refresher
Course of 3/4 weeks duration
(1} No separate interview points for the
Screening cum Verification process
of recommending promotion.
2. Assistant  university |Assistant university Librarian |(i) Minimum API scores using the PBAS|
Librarian (Senior {{Senior Scale) / college scoring proforma developed by
Scale)  /  college (Librarian (senior scale) with University as per the norms
Librarian (sentor |completed service of five provided In Table VIM (a) of
scale) to Assistant [yearsin Stage 2 Appendix I for Librarian Cadres in
university  Libranan universities and Table VIM (b) of
(Sefection Grade}/ Appendix 1l for college hbrarian
College [.ibrarian/ cadres.
(setection grade) (if) Additionally, two refresher courses,

(Stage 2 to Stage 3)

for a2 minimum period of 3 0 4
week duration to have been
undergone during the assessment
period. |
(i} No separate interview points for the
Screening cum Verification process
- of recommending promotion.

.
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_ P el I bl Al A Cal JELLE ) L.IGU|:;:I

Grade) . 3. in universities and in Table VIM
| (b) of Appendix !l for Librariarn

| Deputy
: Cadres in Colleges.

' Librarian /

- University

. (Selection

- College

(Selection

(Stage 3 to Stage 4)

—_ T AT — A e — i — -

- R - WA L.l - - - e ——————

—_——— e e e e AL e e e

| () Three publications over twelve l

years. In Colleges, an exemption |
of one publication will be given to |
M. Phil holders and two
publications to Ph. D. Holders.

(INAdditionally  one  courseftraining
under the categories of Library !
automation [/ Analytical too!
Development for academic
documentation.

(v) A selection committee process as
stipulated in the Regulation and in
Table VIM (a) of Appendix Ili for
university in Table VIM (b) of

—_———— e e L e e

ApperdrtTor-fibrarmam tadres

colleges.
Librarian  (university) | Deputy Librarian in university | (i) Minimum API scores using the
(=tage 5} - with three years of PBAS scoring proforma
completed service in Stage developed by the university as |
4. per the norms provided in Tabie

E VIM (a) of Appendix I for |
| Librarian {university). Minimum
:! APl scores can also be !
5 considered over two assessment
periods (Stages 3 and 4), if
required.

(1) A minimum of 5 publications over
current and previous assessment
periods. ?

(i) Evidence of innovative library

| published work

{iv) A selection committee process as
stipulated in this regulation and in
Table VIM (a) of Appendix Hl for
Librarian (university)

Note: The explanatory note provided for Tables HA and MB for CAS for teachers is also applicable for the librarian
cadres as per the APt score specified for this cadre,
| I

l
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